FIGHT MOVES FOR: Office of Financial Aid
There are many ways to support one another and create a culture of
inclusion and equity. In addition to changing policies and systems, we can
shift how we show up for ourselves and others through small, everyday
behaviors and actions.
Below are a few examples of “ﬁght moves” that can be used to interrupt
and change problematic behaviors and systems. Some are inspired from the
book, Feminist Fight Club, while others are suggestions from our own
campus community. All quotes are from the Feminist Fight Club book by
Jessica Bennett. Page numbers refer to the paperback edition.

Respect Women’s Authority/Credibility
“Women’s ideas are less likely to be correctly attributed to them – and
often because somebody else (a man) is repeating them more loudly” (FFC,
page 236).






Bring in the expert (invite in)
Reaﬃrm expert status
Defer back to the origin of the idea or thought
No fudging, support owning it, not minimizing it
Interrupt undermining behaviors

Hear Women’s Voices & Ideas (the 1st time)
“Start small: by supporting other women and backing up their ideas” (FFC,
page 22).






Amplify women’s ideas
Wing woman (person)
Speak to be heard
Actively seek to hear
Call in originator’s voice

Assigning/Assuming Tasks
Set up a rotation system for office tasks (ex. drawing names, spreadsheet,
etc.) (FFC, page 55).




Men volunteer to plan, setup, cleanup
Show up and appreciate and Acknowledge
Rotate responsibilities

Support for Working Moms
“Fight for parental leave policies, and encourage women and men to take
it. If every parent took time off to care for children, this wouldn’t be a
‘women’s’ problem” (FFC, page 29).




Flexible schedules
Oﬀer support and understanding
Accommodations (space and time)

Planning Social Gatherings
“Invite us to meetings. We are more likely to speak up if there are more
women around, and we have really good ideas” (FFC, page 238).





Open late/close early so everyone can attend
Pay attention to diet restrictions
Transparency around oﬀ-campus meetings
Interrupt evolution of discussion

Acknowledge, Value and Recognize Women’s Contribution /Work
“Your go to hype buddy. She boasts for you and you boast for her, plus it
makes you look like a team player” (FFC, page 79).







Thank yous
Boast buddy
Redirect credit
Advocate for sharing ideas
Promote, nominate for awards and opportunities

These ﬁght moves represent the beginning dialogue and action items we
in the Oﬃce of Financial Aid can utilize to promote and support equity
for all within our work group.
Please know that this list is not a ﬁnished or complete document.
We encourage continuing ideas, awareness and discussion. Please
contact us on O-Net to add your input.
The ﬁght continues!

